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JOB TITLE:  Worship Leader 
CLASSIFICATION: Full Time Non-Exempt 
DEPARTMENT: Creative 
REPORTS TO:  Worship Pastor 
EFFECTIVE DATE: September 2026  
 
 
We are here to communicate a message of hope and to remove barriers that prevent people 
from fulfilling their God-given destiny. We actively pursue becoming an added-value, multiracial 
church that influences the community through the good news of Jesus Christ.  
 
 
 
The Worship Leader assists the Worship Pastor in cultivating a life-giving, passionate and skillful 
culture of worship at Summit Church (“Summit”) through the spiritual and musical leadership of 
its various worship teams. 
 
 
 

 Lead worship for the various services and events of Summit Church as scheduled by the 
Worship Pastor. This includes the various ministries of the church (i.e. youth, women’s / 
men’s, college, etc.). 

 Assist in the care and pastoring of Summit Worship Team including: 
o Regular check-ins 
o Prayer and encouragement  
o Conflict resolution  
o Support during crisis  
o Referral to internal and/or external resources as needed  

 Manage team member engagement through attendance tracking, reporting, and 
workflow automation in Planning Center Services and Planning Center People. 

 Assist in the training and coordination of the Summit Worship Team. 
 Assist the Worship Pastor with creative department planning and implementation of 

worship services, projects and special events.  
 Assist in achieving department goals as set by the Worship Pastor and Creative Director. 
 Assist in the care and pastoring of the Summit Worship Team. 
 Assist in scheduling bands for weekend services and special events. 
 Assist in the recruiting, onboarding and development and retention of the worship 

team.  

JOB DESCRIPTION 

DUTIES AND RESPONSIBILITIES 

OUR VISION 
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 Assist in planning worship sets and uploading practice resources to Planning Center. 
 Create sets in Ableton Live and/or Playback Premium for weekend and generational 

services. 
 Create ProPresenter Presentations for weekend and generational services. 
 Set MIDI cues and utilize SMPTE Timecode in Ableton Live / Playback Premium for 

ProPresenter slide automation and video/lighting sync. 
 Lead, recruit, develop and train worship teams in generational ministries. 
 Provide pastoral care for generational worship teams. 
 Assist the Worship Pastor with writing, recording, and producing original music. 
 Maintain communication with all Summit Worship team members.  
 Foster a sense of community and building relationships within the team. 
 Other duties as assigned by the Worship Pastor 

 
 
 

 Proficient in guitar and/or piano. 
 Proficient in singing. 
 Ability to craft, coordinate and lead a meaningful worship experience with a team. 
 Ability to effectively lead and direct a band and group of singers. 
 Ability to handle multiple projects effectively. 
 Excellent verbal and interpersonal skills. 
 Ability to learn and use Planning Center Online Software. 
 Ability to learn and use DAW software, specifically Ableton Live and Playback Premium. 
 Ability to learn and use ProPresenter Software 
 Ability to learn and use MIDI and SMPTE for musical performance and cross-device 

communication. 
 Self-motivated, highly organized, attentive to details. 
 Ability to imagine possibilities and take pragmatic steps to turn those into reality. 
 Ability to proactively set goals and self-manage to reach desired results. 
 Must possess a positive attitude, a servant’s heart, and a friendly demeanor. 
 Must share the vision of Summit Church to connect people with God and others, leading 

them to become fully devoted followers of Christ who are expressing His life in their 
world. 

 
 
 

COMPETENCIES 
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 Minimum of 4 years leading worship w/ vocal and band experience in a local church. 
 Associate’s Degree or Certification in Worship Ministry.  
 Must be eligible to work in the U.S. 
 Must be a member of Summit Church and sign the Lifestyle and Culture Agreement. 

 
 
 

 Experience using DAW software for live performances and recording. 
 Experience using ProPresenter software. 
 Experience using MIDI for live performance and cross-device communication. 
 Experience leading and coordinating a large team of volunteers in worship ministry. 
 Bachelor’s Degree in Ministry with a focus in worship. 

 
 
 
This is a full-time position, up to but not exceeding 40 hours per week.  Typical schedule will be 
flexible but will generally be as follows: 
 
Sunday 6:30am – 12:30pm 6 hrs 

Monday 10 - 5pm 6.5 hrs 

Tuesday 10 - 5pm, 6:30 -9:30pm 9.5 hrs 

Wednesday 10 - 5pm 6.5 hrs 

Thursday 10 - 5pm 6.5 hrs 

  5 hrs of flex 

  40 hrs total 

 
The 5 hours of flex time will provide flexibility to meet the varying demands of Generational 
Ministries, supporting ministry events, volunteer engagement, rehearsals, and responsibilities 
that extend beyond regular office hours. 
 
 
The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job. Reasonable 

REQUIRED QUALIFICATIONS 

PHYSICAL DEMANDS AND WORK ENVIRONMENT:  

EXPECTED HOURS OF WORK 

PREFERRED EDUCATION AND EXPERIENCE 



                
                                                  WORSHIP LEADER 

 
 

JOB DESCRIPTION 4 of 4 
 

accommodations may be made to enable individuals with disabilities to perform the essential 
functions. 

 Able to drive their personal vehicle 
 Able to play an instrument and sing 
 Regularly required to sit; use hands to finger, handle, or feel and talk or hear 
 Frequently required to stand; walk and stoop, kneel, or crouch 
 Occasionally ascend and descend staircases 
 Able to extend hands and arms to complete assigned tasks 
 Must be able to remain stationary (sitting/standing) position for extended period of time 
 Must be able to push or pull objects and carts when needed 
 Must be able to move objects horizontally, from position-to-position 
 Frequently lift objects heavier than 50 lbs 
 Exert up to 30 lbs. of force occasionally, up to 20 lbs. of force frequently, and up to 10 lbs. 

of force constantly to move objects 
 Ability to receive detailed information through oral communication, and to make the 

discriminations in sound 
 Subject to noise such that the employee may have to shout to be heard 
 Repeat movements and motions of the wrists, hands, and fingers 
 Required to have close visual acuity to perform an activity such as, but not limited to: 

o Viewing a computer screen and reading written documents 
o Determining accuracy, neatness, and thoroughness of the work assigned 

 
The above is intended to describe the general content of and requirements for the performance 

of this job. It is not to be construed as an exhaustive statement of duties, responsibilities or 
physical requirements. Nothing in this job description restricts management’s right to assign or 
reassign duties and responsibilities to this job at any time. Reasonable accommodations may be 

made to enable individuals with disabilities to perform the essential functions. 
 
 
 
Employee signature below constitutes employee's understanding of the requirements, essential 
functions and duties of the position. 
This job description has been approved by all levels of management: 
 
Employee_________________________________________________ Date________________ 
 
Oversight_________________________________________________ Date________________ 
 
HR ______________________________________________________ Date________________ 
 

SIGNATURES 


