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JOB TITLE: Children’s Pastor
CLASSIFICATION: Full Time
DEPARTMENT: Next Gen

REPORTS TO: Next Generations Pastor
EFFECTIVE DATE: May 2026

OUR VISION

We are here to communicate a message of hope and to remove barriers that prevent people
from fulfilling their God-given destiny. We actively pursue becoming an added-value, multiracial
church that influences the community through the good news of Jesus Christ.

JoB DESCRIPTION

The Children’s Pastor reports to the Next Generations Pastor and will provide vision, strategy,
programming, and development for children infants — 5th grade, including weekend services,
mid-week childcare, and special events. The primary goal is to be the Pastor that helps children
develop their relationship with Jesus Christ by partnering with parents and the Kids Ministry
Team to encourage their children and help families to set a Biblical foundation in their
children's lives.

DUTIES AND RESPONSIBILITIES

e Provides pastoral care and friendly service to children and their families

e Develops strategies for reaching new children & families through social media and other
marketing

e Ensures the Kids Ministry team connects with children and families

e Communicate with parents and Summit Staff regarding upcoming events and activities
for Kids Ministry

e Recruit, train, and develop a team Summit Kids Ministry staff and volunteers

e Set specific, measurable goals to ensure that the vision and purpose of the ministry is
being achieved

e Attends all ministry meetings and trainings

e Create interactive lessons based on God’s Word with the goal of introducing children to
Jesus Christ and Biblical Discipleship using worship, crafts, activities, object lessons etc.
appropriate for their age
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MINISTRY EVENTS

Collaborate with the Next Generations Coordinator by creating themes/lessons and
casting vision for Elementary Ministry Events which include but are not limited to Kids’
Camp, VBS, Chosen Kids, and Christmas activities.

Collaborate with other Summit Church departments and participate in Corporate Events
including but limited to Summit Life, Easter events, Volunteer Appreciation Party,
Chosen and Christmas Blast

ADMINISTRATION

Oversee Kids Ministry resources & approve purchase ideas that the Kids Ministry team
wishes to submit

Utilize all church management software to observe and analyze Kids Ministry team’s
effectiveness

Knowledgeable about all measures of ministry growth

Answer questions and concerns that may arise with professionalism and knowledge of
Summit’s corporate culture.

COMPETENCIES

Analytical Skills Required: analyze different information and accurately determine order
of importance

Time Management Skills Required: Prioritize tasks and adhere to the deadlines set by
oversight

Communication Skills Required: ability to communicate clearly and effectively in writing
and speaking while adapting to communication style to suit different audiences

Customer Service Skills Required: maintain a positive attitude, friendly face and have
charisma when interacting with families, children, and volunteers

Must be able to work independently with little or no supervision
Must have excellent organizational skills and acute attention to detail

REQUIRED EDUCATION AND EXPERIENCE

Ministry degree preferred, but not required

High school diploma or GED diploma

3+ years of Children’s Ministry leadership experience preferred, but not required
2+ years of administrative experience

Agreement with our church’s vision, goals, and statement of faith

Basic knowledge of Outlook, Micorsoft 365, and Planning Center
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ADDITIONAL QUALIFICATIONS

e Must be eligible to work in the U.S.
e Must be a member of Summit Church and sign the Lifestyle and Culture Agreement.
e Adhere to the Employee Handbook and the 8 Principles of Good Relationships.

EXPECTED HOURS OF WORK

Workdays are Sunday through Thursday, including Sunday services. Days and hours can vary with
events and workload.

SUPERVISORY RESPONSIBILITY

This position will require oversight of Kids Ministry volunteers and Preschool employees.

TRAVEL

Some travel may be required for events such as Kids’ Camp.

PHYSICAL DEMANDS AND WORK ENVIRONMENT:

The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential
functions.

e Regularly required to sit; use hands to finger, handle, or feel and talk or hear

e Frequently required to stand; walk and stoop, kneel, or crouch

e QOccasionally ascend and descend staircases

e Able to extend hands and arms to complete assigned tasks

e Must be able to remain stationary (sitting/standing) position for extended period of time

e Must be able to push or pull objects and carts when needed

e Must be able to move objects horizontally, from position-to-position

e Regularly lift and /or move up to 10 Ibs. and occasionally lift and/or move up to 25 Ibs.

e Exert up to 30 Ibs. of force occasionally, up to 20 Ibs. of force frequently, and up to 10 Ibs.

of force constantly to move objects

e Ability to receive detailed information through oral communication, and to make the
discriminations in sound
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e Repeat movements and motions of the wrists, hands, and fingers

e Required to have close visual acuity to perform an activity such as, but not limited to:
o Viewing a computer screen and reading written documents
o Determining accuracy, neatness, and thoroughness of the work assigned

The above is intended to describe the general content of and requirements for the performance
of this job. It is not to be construed as an exhaustive statement of duties, responsibilities or
physical requirements. Nothing in this job description restricts management’s right to assign or
reassign duties and responsibilities to this job at any time. Reasonable accommodations may be
made to enable individuals with disabilities to perform the essential functions.

SIGNATURES

Employee signature below constitutes employee's understanding of the requirements, essential
functions and duties of the position.

This job description has been approved by all levels of management:

Employee Date
Oversight Date
HR Date
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